
Helpful facts for the Benjamin Logan Community  

I would like to submit a question to the Superintendent: 

 

Q: Is it true that the savings of $939,141 reported earlier in Mr. Harmon’s first year as the 

Superintendent is actually a function of the HB264 Energy Savings Project put in place by 

the previous Superintendent?   

 

A: No it is not.  The HB264 project did, in fact, save electricity costs due to changing out less 

efficient bulbs and fixtures around the district for those which are more efficient as well as 

occupancy sensors in the rooms that shut off lights when they are not needed.  That was a very 

good call by the previous administration.  However, at the same time as reducing electricity per 

fixture, we added air conditioning to all three buildings.  The school district’s electricity bill 

from the Logan County Electrical Cooperative for 7-1-14 through 6-30-15 was $217,015.53.  

The electricity bill for 7-1-15 through 6-30-16 (Mr. Harmon’s first year) was $235,173.26.  

Energy costs actually increased in Mr. Harmon’s first year by $18,157.73.  The $939,141 in 

savings in that first year included an increased cost of electricity as well as significant investment 

in infrastructure upgrades (phone systems, computer network server upgrades, security cameras, 

wireless access points etc.) that would allow the one-to-one 21st Century Education Initiative to 

be successful.  The $939,141 in savings came from reducing expenditures in the “Building 

Operations” category of school district expenditures.  Please see documentation of the Ohio 

Department of Education’s reported expenditures at Benjamin Logan for 2014, 2015 and 2016. 

 

 

Q: Do teaching staff exclusively bear the financial burden of additional course work to further 

their education and to move up on the pay scale?  

 

A: No they do not.  According to the Negotiated Agreement, Article 34 – Tuition Reimbursement, 

there are several (8) provisions for tuition reimbursement of up to $300 per semester hour 

assuming the coursework being submitted for reimbursement is related to the professional 

teaching curriculum of the school district and the individual teacher’s assignment.  The school 

district currently makes $40,000 per year available to teaching staff for this reimbursement. 

Additionally, Article 36 – Master’s Degree Incentive, spells out the conditions for which 

teachers may be paid a one-time $1600 for having earned a Master’s Degree or 30 additional 

hours beyond a Master’s Degree   

 

 

Q: Does Benjamin Logan’s Superintendent earn more money per year and have STRS 

retirement benefits that superintendents in comparable districts around the state do not 

have?   

 

A: No he does not.  Please see this administrative compensation document.  The content is updated 

by district treasurers, but the file is maintained by the Ohio Association of Elementary School 

Administrators.  Make sure to note the time and date in column A, which indicates when 

respective treasurers have updated the information.  Some of it is very recent.  Some of it is quite 

dated.  Column “BK” indicates which Superintendents around the state have their State Teachers 

Retirement System paid by their local Board of Educations as a part of their total compensation 

https://goo.gl/forms/D2aPg9lPEkTfRGIA3
https://drive.google.com/file/d/0BwCPgs0qERFeaS12TlRDY0J6cG8/view?usp=sharing
http://www.serb.ohio.gov/sections/research/WEB_CONTRACTS/14-MED-03-0258.pdf
https://docs.google.com/spreadsheets/d/1bPcuXGYiFuZIfXDppZXVLtdveRgIwCkmQGtTf4ITq1k/edit?usp=sharing


package.  According to the Ohio Department of Education, Benjamin Logan’s four most 

comparable school districts in the state are River Valley Local, Edison (Berlin-Milan) Local, 

Northwestern Local, & Cloverleaf Local.  For the 2015-2016 school year, Superintendents’ 

salaries in those 4 most similar districts ranged from $105,000 to $118,450 in the same year that 

Mr. Harmon started at Benjamin Logan (at $105,000).  All four most similar districts pay 100% 

of their Superintendent's STRS, as do most districts in the state.  What is not included in those 

salaries are additional benefits such as deferred compensation annuities, cell phone 

reimbursements, car allowances etc.  Mr. Harmon has none of those additional forms of 

compensation in his contract – and has not asked for any of them.  

 

 

Q: Does Mr. Harmon have additional compensation in his contract for continuing education?  

 

A: Yes he does.  Effective June 1, 2016 the Board chose to reimburse the Superintendent 100% of 

the cost of tuition related to his employment, up to $9,000 per year.  As of May 22, 2017 Mr. 

Harmon has not accepted any reimbursement from the Board of Education for this contract 

benefit in either year of his employment.  Additionally, he is not enrolled in any doctoral courses 

at this current time from which to be eligible to receive tuition reimbursement.       

 

 

Q: Is it true that Benjamin Logan teachers haven’t had a raise in years?  

 

A: No it is not.  You can read any part of the entire negotiated agreement between the Benjamin 

Logan Education Association and the Benjamin Logan Board of Education on the State 

Employee Relations Board’s website here.  Teacher salaries increase 2 ways.  There are 

percentage changes to the base salary and there are step increases each year through the 15th year 

according to an index.  For teachers who have reached the top of the scale, commonly referred to 

as being “stepped out,” there are longevity payments at year 20, 25, and 30. 
 

 

Q: Is it true that Benjamin Logan teachers make $33,000 a year?  

 

A: No it is not.  According to the Ohio Department of Education’s District Profile report, the 

average teacher salary at Benjamin Logan in 2016 was $53,749.21.  For 2017 it is $56,051.91.  

Teacher salaries range from $33,276 for a Bachelor’s degree with 0 years of experience to 

$67,185 for a Master degree +15 hours with 15 or more years of experience.   

 

 

Q: Is it true that there has been a dramatic increase in spending at Benjamin Logan since Mr. 

Harmon has been named as the Superintendent? 

 

A: No it is not.  In 2015-2016 (Mr. Harmon’s 1st year), there was a reduction in the district’s cost to 

do business of $939,141 as compared to the previous year.  The numbers for 2016-2017 will not 

be available until several months after the fiscal year ends (June 30, 2017). 

 

 

 

 

 

http://www.rivervalley.k12.oh.us/
http://www.edisonchargers.org/
http://www.northwestern.k12.oh.us/
http://www.cloverleaflocal.org/
http://www.serb.ohio.gov/sections/research/WEB_CONTRACTS/14-MED-03-0258.pdf
http://education.ohio.gov/Topics/Finance-and-Funding/School-Payment-Reports/District-Profile-Reports/FY2016-District-Profile-Report


 

 

Q: Is it true that Board of Education recently spent $3,000,000 on technology in the district? 

 

A: No it is not.  The Board authorized a plan to provide both professional development to teaching 

staff as well as technological upgrades to the district.  Those upgrades were in many areas 

including needed infrastructure.  Those upgrades in infrastructure allowed for a 1:1 computer 

initiative to be phased in over three years.  The total allowed expenditures for this 21st Century 

Educational Initiative was $120,000 at each building for 3 years.  This is approximately 1.96% of 

the district’s 2016 general fund budget, 1.89% of the 2017 budget, and 1.85% of the 2018 

budget. 

 

 

Q: Does it cost significantly more than comparable districts to educate a student at Benjamin 

Logan? 

 

A: No it does not.  The cost to educate a student at Benjamin Logan was $10,529 for the 2015-2016 

school year.  This is $635 less per student than the state average of $11,164.17 for the same time 

frame.  Additionally, the $10,529 per student is down by $540 per student from the previous 

year.  

 

 

Q: Is it true that the district spends far too much of those dollars on things that are not related 

to teaching and learning? 

 

A: No it is not.  The cost to educate a student at Benjamin Logan in 2015-2016 was $58.49 per day 

(down from $61.49 a day the previous year).  78+% of that goes directly to education.  The other 

$12.39 per day goes to Building Operating Systems, Cleaning, Maintenance, Transportation, 

Food Service, Etc.  

  

 


